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Assessment Report 
PART 1: CONTACT & PROGRAM IDENTIFICATION 

Report Year and Contact Information: 

 
2019-2020  Stephanie Jaramillo  ssmith95@cnm.edu    

 Academic Year  Contact Person  Email    

 

Name of Program: Courses: 

Electroneurodiagnostic Tech 

Degree 

ENDT 1010 ENDT 1020 ENDT 1040 ENDT 1090 ENDT 1092 ENDT 1096 ENDT 1520 

ENDT 1530 ENDT 1550 ENDT 1592     
 

 
 
PART 2: PROGRAM SUMMARY 

 

Provide a high-level review of the program to include highlights, successes, challenges, significant changes, and significant resources needed to support the 

program. 

The Electroneurodiagnostic Program (ENDT) started in Fall 2019 and our first cohort will be graduating in December 2020.  We have had many successes in 
our first year including our 12 students graduating and ready to sit for their National Board Exam in Electroencephalography and our 15 new students in 
Cohort II.  We have a newly renovated lab at the South Valley Campus with an 8-bed laboratory, check-in desk, storage room, clean/dirty rooms, an office, and 
an educational space.  We have purchased two EEG machines through Perkins funding which are imperative in our program.  It has been crucial to our 
student’s success teaching them hands-on skill preparing them for clinicals, the board exam and their career.  We have also had our share of challenges with 
COVID-19 impacting our clinical time at the hospitals.  We have made adjustments after the Hospitals closed and then re-opened to make up as many hours as 
possible.  Even though this was not what anyone expected, the students are very knowledgeable, professional and prepared for their career in 
Electroneurodiagnostics.  
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Part 3: DATA REVIEW 

 
Program Data  

(Each Review Year is defined as Summer, Fall, and Spring terms) 

Review Year  

19-20 

Review Year 

18-19 

Review Year 

17-18 

Annual number of graduate awards is greater than 10 0 0 0 

Number of declared majors 33 15 0 

Average class size 15 0 0 

Annual Average class retention rate is 70% or above (SAGE 65%) 97% 0% 0% 

Annual C-Pass rate for coursework is 60% or above 83% 0% 0% 

Average class fill rate at 60% or above capacity within a term or over a year 93% 0% 0% 

Transfer numbers/percent NA 0 (0%) 0 (0%) 

Full-time to part-time faculty ratio 11: 5 0: 0 0: 0 

 
 
 
 

Summarize how your program met or did not meet the target measures based on the data above.  
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As a new program, our fill rate has been an average of 15 students with 12 graduating this year.  Their pass rate of 60% or above is 83% and I 
expect this to remain the same.  I also expect our retention rate to stay above 70% with our career opportunities and the rate of growth expected 
in our field.  We do not accept transfers with the specialty of our field and our part-time faculty has been steady and reliable.   
 

 

 

 
Part 4: PROGRAM LEARNING OUTCOME ANALYSIS.  

Learning Outcome Population or Course(s) 

Assessed 

Assessment Methods Summary of Assessment Results 

Exhibit professionalism as a 

healthcare team member. 

ENDT 1092, ENDT 1592, 

ENDT 2092 

Final Exam, Test or quiz, Practical exam, 

Instructor observation, and Homework 

assignments. 

During our lab time we teach 

professionalism in healthcare and we 

assess with a professionalism rubric.  

This rubric contains two sections:  

appropriate attitude towards the 

program, instructors, classmates, and 

hospital clinical personnel and 

displays professionalism through 

dress code, punctuality, patient 

confidentiality, etc.…This rubric is 

used for every class, midterm and 

final.  During weekly assignments 

there are random questions 

surrounding professionalism in 

healthcare.   
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Interpretation of Assessment findings 

This professionalism rubric was very successful because it gave the instructor and the students and opportunity to discuss difficult behaviors.  Professionalism 
is expected in the field and as we prepare the students in lab and clinical settings we can monitor and discuss before their hired.  It was successful because it 
took only one time to mark them down, it is a scale from 1-4 and provide feedback and they never repeated the behavior.  Most of them wanted to speak 
about their grade and behavior and once it was explained and the importance they understood.   

 
 
Part 6: ADDITIONAL ACTION PLAN IN SUPPORT OF STUDENT LEARNING (IF APPROPRIATE) 
 

Upcoming year Changes planned for the upcoming year Data motivating this change 

2020-2021 All courses except for the lab and clinicals are all online.  

Courses are going to stay online but change the teaching 

approach to more synchronous learning instead 

asynchronous learning.  This would mean scheduled times 

weekly to meet with students requiring attendance and 

participation.   

Feedback from the students through journals, blogs, and 

discussions.  They have expressed both the new cohort and 

the first cohort needing face-to-face time.  I started holding 

non-mandatory discussions online every week where we 

review material from that week, and everyone has 

responded well.   

2020-2021 The assignment completion will be changed for the upcoming 

year.  The changes will require the student to have turned in 

90% of their coursework to sit for the final exam.  Even 

though some of the coursework is worth only 5 points they 

are important in the formative assessment of instruction.   

A quarter of the students starting in the third term began to 

not turn in the assignments with low points.  Some of those 

students finished the term with a B average and missing four 

or more assignments because they were only worth 5 points 

and they did well on the final exam.   

2020-2021     
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Please Select all the following that characterize the types of changes described in the above action plan: 
 

☐ Assessment criteria revision ☐ Assessment methodology revision ☑ Assignment revision 

☐ Budgetary reallocation ☑ Change in teaching approach ☐ Course content revision 

☐ Curricular Revision ☐ Faculty training/development ☐ Process revision 

 

 
 
Part 6: COMMENTS  

Use this section to record any comments, notes, or questions from individuals who reviewed this report.  

School Dean:  
 

SAAC Representative:  
 

 


